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International mobility and collaboration

All of the studies in this evidence report indicate that international collaboration and mobility are crucial for research and innovation.
International cooperation is essential for professional advancement and encourages researchers to:

« access supplementary, frequently specialized expertise

« develop new ideas on research and professional connections

o build relationships with others in the field

RAND Europe surveyed researchers from all over the world about their experiences traveling or relocating abroad for research.
Almost all of the researchers who answered the survey said that moving around the world helped them form partnerships and
develop ideas, skills, and expertise. (RAND Corporation: poi: https://doi.org/10.7249/RR2690)

The Royal Society (UK):

« 08% of respondents said they had spent a year or more
working abroad,

« 90% said they had been part of at |east one international
collaboration in the past five years

« T7% said that the level of international collaboration is
more common now than it was 20 years ago

Importance of international collaboration to career

'm

® Not important (score of 1-2 out
of 5)

w Neither important or not
important (score of 3 out of 5)

®m Important (score of 4-5 out of 5)

E2. How important is international collaboration to your career?
Base: All respondents (1286)



https://doi.org/10.7249/RR2690

International mobility and collaboration

“A survey of more than 1 20N fallawechin and arant raciniante fram tha 11K Natinnal Academies found that

international colla
career stages” (ref.
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Types of research outputs from international collaboration

Peer reviewed publications

Conference papers

Books / chapters

Reports for external organisations
e.g. policy reports

New or improved products or
services

Patents / trademarks

Editions and translations of pre-
existing texts or documents

Other
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67%
43%

23%
18% B All research outputs
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B Research outputs arising
13% from international
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El. Thinking about all the research you have conducted in the lost five years, which of the following research outputs have you produced?
Please only include those that have been published or approved, rather than current work in progress.

Base: 1282

Job options outs ———————

Quality of life

Progression in salary and
financial conditions

6 38 40

48

| disciplines and at all
'r education institutions.)

ased Strongly
) Decreased (%)

3

A WP~ WOWDN® A WD

w b




International mobility and collaboration

France: CNRS...
The US: MIT, Harward, Standford, ....
UK: Oxford, Cambridge, ...

* Universitelerin gelisimini dlgtiikleri ti¢iinct temel
alanin “uluslararasilasma”, bu alandaki baz1 gostergeler:
2018 ve 2019 y1l1 verileri karsilastirldiginda, istihdam
edilen yabanci uyruklu doktorali 6gretim elemani sayisi
1219°dan 2 bin 85°e cikti.

® Uluslararasi degisim programlari kapsaminda gelen
ogretim elemani sayis1 1368°den 1585°e, gelen 6grenci
sayisi 5 bin 609°dan 6 bin 753e ulast1.

o Universitelerin uluslararasi rekabet giiciinii 6l¢mede
kullanilan 6nemli bir diger gosterge, uluslararasi fon
destekli proje sayis1 1105 ten 1449°a yiikseldi.

Invite foreign researchers to Tirkiye from all over the world,

Sought Africa, Sought-east Asia, etc.
Appoint researchers to teach abroad.

Science Diplomacy is the key element internationally: Tirkiye
install Science Diplomats at Ambassies around the warld

Science Policy is the Key element Nationally:

including

needs to

sends researchers to other countries (including developing countries) to build a network.

Uluslararasilasma
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YOK 2019 raporuna gore 2018 ve 2019 yili verileri karsilastirildidinda, istihdam edilen
yabanci uyruklu doktorali 6gretim elemani sayisi 1219'dan 2 bin 85 qikti.

Sonuglara gore, ortalama olarak konferans katiimindan dnce %27 olan yurtdig aragtirmacilar

ile is birligi yapma ihtimali, katihm sonras1 %37’e yiikselmektedir (Grafik 49).

Grafik 49: Yurtdigi Araghrmacilar ile {3 birligi (Konferans Katilimi Oncesi ve Sonras)

wluslararass is birligi yapma dhtimali (%)
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Sekil 40: Yurt Disina Tasinmanin Akademik Verimlilige Etkisi

Yayin Sayisi (log)

Digna Tasinma Am
-1 0 Takinma Yikna OlanUzakhik 4 5 6 7 ]

Not: Analizde, kariyerlerinde ilk kez yurt digina tagian arastirmacilar Mahalanobis mesafesi kullamilarak taginma
dneesindeki tig y1lin akademik verimliligi, aragtirma alanlar, gézlem yillan, ve akademik yaslan iizerinden segilen

sentetik ikizleri ile kargilagtmlmistir. Toplamda 1.462 yurt disina taginan aragtirmaci igin 1.462 ikiz tespit edilmigtir.

Grafikte tasinma yili sifir kabul edilecek sekilde, tasinmanin 6ncesindeki ve sonrasindaki her bir y1l igin taginmamn
akademik verimlilige olan etki katsayisi log(1 + yaymn sayis1) dlgeginde gizilmistir. Katsayilann iizerindeki gizgiler

yazar bazinda gruplandirmayla hesaplanan standart sapmalar ile hazirlanmig 95% giiven arahiklarm temsil etmektedir.

Sekil 42: Tasinma Anmdan Sonra Birlikte Caligmaya Devam Edilmeyen Es Yazarmn Yurt Digina
Tasmmasmin Akademik Verimlilige Etkisi

Yayin Sayisi (log)

EEEEEREEEER

Not: Analizde, tiim kariyerlerini Tiirkiye'de gegiren aragtirmacilar arasindan birlikte yayinlar bulunan es yazan
yurtdigina taginan ve es yazariyla tasinma yilindan sonra ortak yaymn yapmanmus olan arastwmacilar, eg yazan yurt
digina taginmanmg araghirmacilar arasindan Mahalanobis mesafesi kullamlarak tasmma & indeki ii¢ y1lin akademil
verimliligi, arastirma alanlan, gézlem yillar, ve akademik yaslan iizerinden segilen sentetik ikizleri ile
kargilagtinlmigtir. Toplamda 2.799 yurt digina taginan aragtirmaci igin 2.799 ikiz tespit edilmistir. Grafikte es yazarnn
taginma yili sifir kabul edilecek sekilde, tasinmamn éncesindeki ve sonrasindaki her bir y1l igin taginmanin akademik
verimlilige olan etki katsayisi log(1 + yaymn sayis1) dlgeginde gizilmistir. Katsayilarn iizerindeki ¢izgiler yazar
bazmnda gruplandirmayla hesaplanan standart sapmalar ile hazirlanmg 95% giiven araliklarim temsil etmektedir.

Akgigit U. et. al, 2023. Turkiye Akademik Diaspora Raporu: Beyin Goglinden Beyin Glicline

Sekil 41: Taginma Anindan Sonra Birlikte Calismaya Devam Edilen Es Yazarin Yurt Digina Tagin-
masimn Akademik Verimlilige Etkisi

Yayin Sayisi (log)
EEEEEERERE

Yurt Diging Taginma Ani
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Not: Analizde, tiim kariyerlerini Tiirkiye’de gegiren aragtirmacilar arasindan birlikte yayinlan bulunan es yazan
yurtdigina taginan ve es yazariyla tasinma yilindan sonra ortak yaym yapmayi siirdiirmiis olan aragtirmacilar, es yazar
yurt digina tagmmmanug aragtirmacilar ar dan Mahalanobis mesafesi kullanilarak taginma éncesindeki fig yilm
akademik verimlilifi, aragtirma alanlan, gzlem yillan, ve akademik yaslan tizerinden segilen sentetik ikizleri ile
kargilagtinlmugtir. Toplamda 1.787 yurt disina taginan arastirmaci igin 1.787 ikiz tespit edilmigtir. Grafikte es yazann
tagmma y1hi sifir kabul edilecek sekilde, tasinmanin éncesindeki ve sonrasindaki her bir yil igin taginmanin akademik
verimlilife olan etki katsayisi log(1 + yayin sayis1) dlgeginde gizilmistir. Katsayilarin lizerindeki ¢izgiler yazar
bazinda gruplandirmayla hesaplanan standart sapmalar ile hazirlannug 95% giiven araliklanim temsil etmektedir.

Sekil 43: Yurt Disindan Tirkiye’ye Geri Donmenin Kaliteye Gore Diizenlenmis Akademik Verim-
lilige Etkisi

Yayin Sayisi (log)

Yurt Digindan
D#nis Yilina Olan Uzakhk

Not: Analizde, yurt disindan Tiirkiye’ye geri dénen arastirmacilar, tiim kariyerlerini yurt disinda gegiren
aragtirmacilar arasindan Mahalanobis mesafesi kullamlarak aragtirma alanlar, gbzlem yillan, ve akademik yaglar
iizerinden segilen sentetik ikizleri ile karsilagtinlmistir. Toplamda 1.266 yurt digina tagman arastirmac: igin 1.266 ikiz
tespit edilmistir. Grafikte geri dénme yih sifir kabul edilecek sekilde, tasinmamn & indeki ve sor daki her bir
yil igin tagimmanin akademik verimlilife olan etki katsayis: log(1 + yayin sayisi) dlgeginde gizilmistir. Katsayilarin
iizerindeki gizgiler yazar bazinda gruplandirmayla hesaplanan standart sapmalar ile hazirlanmmg 95% giiven
araliklarim temsil etmektedir.




International mobility and collaboration

Move ....

RAND Europe asked scientists from all over the world what it was like to travel
or live abroad for research. Almost all of the researchers who answered the
survey said that moving around the world helped them form partnerships and
develop ideas, skills, and expertise.

 Career progression and international movement are correlated.

 International travel and moving are expensive, and getting financial help is
a big part of being able to move abroad. Need Support



eraction!

Tablo 8: Tiirkiye’nin Tibbi Cihaz ithalat: (1996-2013)

E0D

O e | v | i | w200 | ool | 20 | 2ws | 2 | a0 | o6 | 2007 | 206 | a00e | 0w | wu1 | a0z | @b

e Tibai sarf nOaar 3365 | 4A07 | 7303 | 6945 10568 | 10190 | 12636 | 15343 19100 21350 | M070 | 20610 | 32054 28842 | 0044 | 52353 | 40551 | 51085
| 8= Oriopedik Clhazar ve Pratesler (ds har) [2or | ame | zs | 173 | 271 | 173 | 778 | 8343 | 11585 | 15639 | 19664 | 20714 | 26643 20486 | 27353 | 28539 | 30338 | 38607 |
| == Diger Tinbi Chazlar | 1651 | 456 | B670 | 8754 10876 | EAT7 | BS1Z | 96A2 | 14007 18271 | 18502 | 26084 | 21740 6828 | TI04 | 31208 | 29929 | 32434
=Tl Gatintilame Chazian [easa | wooo [ meoe | mss | moe | esss | eemo | 8333 1es3) 21200 | Muer | 20838 | 3t0es | 23042 | 1750 | o | 2wrys | amas
—=Dife Eleironik Chiarlar M53 | 12996 | 8025 | 7785 | 7578 | 656 | 4854 | 7961 | 11380 | 16303 | 18227 | 10806 | 10663 34401 | 36410 | 20577 | 17993 | 21456
—a—Goallkler ve Camlan 4203 | 3628 | 3978 | 3499 | 4002 | 2697 | 1858 | AL76 | 6L65 | 8343 | 9909 | 13013 | 19550 9842 | 12691 | 17138 | 17645 | 10043
| ——Diggibile lglh ciharlar [mabilyalar ve xinblar harig]. 785 | 1136 | 1435 | 1746 | 1761 | 1054 | 1742 | 2077 | 3067 | 4510 | S188 | 5581 | B2E2 | G904 | M3 | M52 | 18448 | 15857
| ——Terapotk thazhr 1337 | 1530 | 202 | 827 nae | 1339 | 1515 | 2200 | 374 | 869 | 8040 | 9363 | 10033 8401 | 11046 | 1076 | 10736 | 9868
| Yarthme) Poetatil Ghatlar (w1 | nas | 180 | 80 na | o | 23 | 069 3008 4938 | 608 | WSO | 8337 6543 | TR76 | w30 | 9183 | ;m |
— = Dier amaglar g X nh cihaztar 550 | 654 | 1764 | 1677 | 1163 | 1284 | 117 | 1341 | 2477 | 002 | 4155 | 3235 | 328 3173 | 3349 | 3283 | 3135 | 5640
~@-Oftalmalajik Chazlar 1191 | 1334 | 1681 | 1645 | 1843 | 998 | 1204 | 2224 | @013 | 4859 | 440 | 5271 | 4515 3201 | 4203 | 4069 | 4AR | 004
e Hasiane Mabilyalan B3 | a9 | 1247 | B2 | 620 | 74l | 047 | 1201 | 1331 B05 | 2618 | 3111 | 4245 1948 | 2030 | 3230 | %98 | 41

Kaynak: Komisyon hesaplamalary, 2014

— Table 9: Tibbi Cihaz ihracat Miktarlan (2012, 2013)
ihracat Milyon Dolar 1996- 2011 Toplam 2012 2013
- Tibbi Sarf | 478,54 89,06 110,60
Diger Tibbi Cihazlar 20527 6167 66,74
—_— Hastane Mobilyalari | 14142 3241 5221
Ortopedik Cihazlar ve Protezler (dis haric) 141,17 3354 44,88
| 24317 Diger Elcktronik Cihazlar | 16564 19,56 30,92
o 4!4 Diggilikle ilgili cihazlar (mobilyalar ve x iginhilar harig) 170,87 | 26,90 29,00
Terapétik Cihazlar | 7229 12,13 1937
— | 0,3 Tansal Gérintileme Cihazlari 5896 1327 1282
0,7 Gizliikler ve Camlart | 5464 948 9.66
— Yardimet Portatif Cihazlar 2233 39 421
| 8,5 Oftalmolojik Cihazlar | 20,15 374 330
32 \ 3 Diger amaglar i¢in X 1ginh cihazlar 4,93 1,38 3,21
TOPLAM | 1536,21 | 307,10 386,92




TUBA “Tiirkiye Bilim Raporu” KaSIii 2020 ve

D i g e I'l e I‘i Grafik 3: Kamunun Yiiksekogretim Harcamasi (%GSYIH)
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Veri: OECD, 2017, Public Spending on Tertiary Education
"Bilim ve sanat takdir
. e\ e e n H H H
edilmedigi yerden gocer"(IBNI SINA) 2018 yilinin ilk 11 aymmda 1020 akademisyen ve yiiksek
egitimli kisi Hollanda’ya gitmek icin bagvuru yapmistir
(BBC, 2019).
2015-2018 13 bin girisimci sirketlerini yurt disina
tasidi.

Neden: Fon yetersizligi

Tiirkiye'nin G6¢ Karnesi (2019),
https://www.turkiyeraporu.com/arastirma/trkiyeningockarnesi-1768.

Hollanda Go6¢ ve Vatandaglik Kurumu (IND)

https://www.tuicakademi.org/goc-beyin-gocu-ve-turkiye/
https://www.tuba.gov.tr/files/images/2020/Bilim%20Raporu/Tiirkiye%20Bilim%20Raporu.pdf




Unforseen reality !

Universite
Mezunlan

Bu asamaya kadar
yapilan masfarlar

s Lise Mezunlar g

Bu asamaya kadar
yapilan masfarlar:
9

+

Gelecekteki Is
: giicli Kaybi
Turkiye'deki demografik dontsum:
Her yil 50 bin 6grenci yurtdisina
gidiyor
Yabanci dilde egitim veren, en ylksek puanla 6grenci alan
devlet ve 6zel lise mezunlarinin gogu, yurtdisindaki
Universitelerde 6grenim gérmeye basladi. Turkiye'nin bu en
parlak genclerinin ylksekdégrenim icin yurtdisini tercih etme

nedenlerinden birinin “6zglir ve 6zerk olmayan bir
Universitede okumayi reddetme” oldugu belirtiliyor.

Doktora
Mezunlari

Bu asamaya kadar
yapilan masfarlar

+

Gelecekteki Is
giici Kaybi

+

Ulkeye Doniis-
Emeklilik
masraflari

Yiiksekogretim Kurulu (YOK) verilerine gére doktora

00660 Dt
Figen Avalay SR 5 S programlarindan mezun olan ogrenci sayis1 7 bin 250 den 8

bin 275 yiikseldi.

2016 yilinda yurt disinda gidenlerin Tiirkiye
ye maaliyeti 30 Milyar Dolar...

If we do not accommodate those PhDs, it
means we provide “free brains” to any other

country, not Tiirkiye.



i ive?
AC a d e m ] C I n C e n t] ve S M.Ozdemir, F. Akin, 2018. Comparative Analysis of Academic Encouragement

System Applied In Turkey, The Journal of International Social Research, 11 56
Turkiye'de Akademik Tesyik Uygulamalar (2016/2017 ile ogretim dyelerinin maas/arina ek maddi destek saglanmasi suretiyle

hilimsel yayinlarin tesyik edilmesinin amac]adigi anlas)imaktadir.

Independent Universities Turkiye !!! Not any Univeresity
Turkiye geneli akademik tesvik oraninin %22.58
oldugu ve 86 Universite arasindan 52
universitenin akademik tesvik alma oraninin
%20’nin altinda oldugu belirtilerek genel
akademik performansin diistik oldugu tespiti de
yapilmistir (Goksu ve Bolat, 2017:451).

Importance of

Science Communication...

Oxford Universitesi Cambridge Universitesi
Arastirma destekleri kurumsallasmis Doktora Programi Tesvikleri
merkezlerden idare edilmekte Mesleki Gelisim ve Girisimcilik Egitimleri
Fon kullanimi :fakulte ve bolumler Arastirma tesvik programlari

her arastirmanin sonugclarinin stre, etkinlik ve Academik Liderlik Programlari

kalite kontroliiniin yapilmasi Beseri Bilimlere Tesvik Programlari

Ogretim Uyelerine ve misafir 6gr Giyelerine
seyahat destegi



Quantity or Quality ?

Turkiye'de doktora 6grencisi sayisi

Bilim Alanlan Alt Bilim Alanlar Tarkiye
Doktora 6grencisi sayisi (2020) Temel Bilimler  Fizik-Astronomi 21

Kimya 20
Almanya —137173 182,778 Biyokimya, Genetik ve Molekiler
137,173 i e z g ! 23
Ispanya TEF) 92,657 Biyoloji
roond SRR i v
; . latemati
131,078 Yunanistan — 31167
Romanya =z%59%3 Uygulamali Tarim ve biyoloji bilimleri 28
2018 95,100 Cekya =§}$2$ Bilimler Tarim ve Bitki Bilimi 19
2 19,012
Isvec . 18,828 Hayvan yetistiriciligi 16
. . 18,454
91,267 Belcika . 17,987 Veterinerlik 14
! < . 16,417 WV T
Sirbistan 11151 ceuronews. Tip 16
86,094 Norvec WN2.238 Mohendislik
Irlanda 18943 - Muhendislik 19
78,223 Bulgaristan Bilgisayar Bilimleri 20
euronews. A Materya Blmi 19
stonya
2014 67,157 Klb:lls Kimya Mahendisligi 19
izlanda Enerji 22
2013 80,494 Malta 293 Yer Bilimleri (jeoloji) 18
|
QO S & & & & S & A I PP PSPPI Gevre Bilimi 23
BRI N N I R R ¥ 0 (S0 S° S oF @ o & oF Disiplinter
N N v AN N N - Disiplerarass bilim 36
1
Kaynak: Eurostat (Doktora veya esdegeri) Kachtis el
Kaynak: Eurostat SNONOWS. SedpobRim 21
Sosyal Bilimler Sosyal Bilimler 19
Ekonomi-Ekonometri ve Finans 25
Sanat ve Insan Bilimler, 25

60 y1lda 650 bin Tez (doktora-master)

Genelde Batan Alanlarda

40 bin Tezlerin %25 ‘i sadece 5 iiniversitede yazildi.

1.1stanbul Universitesi (38.638 tez) Tiirkiye Veterinerlikte ilk 14 de, lakin
2.Gazi Universitesi (36.833 tez) Hayvancilik can gekisiyor
3.Marmara Universitesi (35.257 tez)
4.Ankara Universitesi (32.298 tez)
5.Istanbul Teknik Universitesi (25.632 tez)

Makale Sayisi

5 bin Doktora tezi uretilmemis
universite sayisi: 47
50'den fazla Universitede toplam

%12 URETKENLIK tez sayisi 10 ‘un altinda

Atf Oram 4 BATI

YOK: 1959-2021 yillari arasi basili tez sayisi

o o
/01 DOGU M. Gegindir, Turkiye ‘de hangi Gniv. Ne kadar Tez Yapiyo
2022. Akademik Etkinlik.
Dinyada bilim nerede 2018. Scientific Journal Rankings (SJR) 2006-2016




Invest in Researchers !

PhD in EU:
«  Cuouse if necessary
« Training instead of courses
«  PhD Qualifier exam?

© 3 /4years

PhD in US:
¢ Cuouses
«  Trainings
«  PhD Qualifier exam
«  Average 6 years
. Project based !!! - International Collaboration
py « Collaboration with Industry

. Internatml.lal qulaboratlon «  Short- or long-term research visit to another
- Collaboration with Industry lab

+  Short- or long-term research visit to another lab - High-impact publications/Patent

- High-impact publications/Patent . Paid
- Paid
PhD in Tiirkiye:
 Cuouses (alot) Interpersonal Skills for
« Trainings ! STUDENTS

.@

« PhD Qualifier exam (necessary?)

- Min 6 years

- International Collaboration

- Collaboration with Industry !

- Short- or long-term research @ g G
visit to another lab !

- High-impact
publications/Patent !

- Paid ! (minority)




Benefits of TeamWork ! In Turkey

4. Enhanced personal growth
5. Less burnout.
6. More opportunities for growt

1. Better problem solving

2. Increased potential for ‘ |

innovation

. Happier team members ‘

3. Happ 290 ®
®

Independent

7. Boosted productivity Ignored Work load Facility / Projec
9. Fewer mistakes
A. More funds Anywhere else
B. High-impact publications ,
C. Patent / Licencing increased | |
D. More researchers to employ
E. International collaboration RS .
F. Industry Partners baﬂﬁ
) Shared projects Shared faclty

Shared work

Ref: Harvard Uni /Active learning Center / Group
Work



Postdocs...

» Locomotifes of research



Gender Equality, Equity, Diversity and Inclusion

TlOm Arastirmacilar

Grafik 55: Akademik Unvanlar Bazinda Kadmnlarin Pay1

50
m Kadin (%)
m Erkek (%)
F a0
£
g
da Bulunmus Olanlar ?é
. 30
m Kadin (%) I
w Erkek (%)
20
Ogrenci  DoktoratArs Grv  Ofr Grv Dr Or Uyesi
.

Not: Analizde MAG ve YOK veri setleri kullans
dénmeyenler analizden ¢ikanlmigtar.

Kariyerine yurt diginda baslayip Tiarkiyve've gelen ve geri

Veri: YOK, 2000-2019

Sekil 34: Bilim Caligmalarda Kadin Aragtirmacilarin Pay:

Sekil 35: Mobilitesine ve Cinsiyetine Gore Tiirk Yazarlarin Akademik Verimlilikleri

40
300
g
=
c
30
£ 200
£ e
g g
£ g T . x X 292
2 = = 263
2 20 < 2 < >
k] - . . < e 100
e g3
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10
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2 s S = 2 1= =3 B
131 =1 131 o1 51 =1 = =1 Yu
s Konferans Makaleleri w=ss=Diger Yayinlar == sBas Yazarhk

m Kadinlar m Erkekler

Not: Sekil bu caligmamizi énceleyen Tiirkiyve Bilim Raporu’ndan alinmistir (Akgigit ve Ozcan-Tok, 2020). Scopus ve
MAG veri setleri kullanilmstir. Degerler iig yilhk hareketli ortalama olarak gosterilmistir. Cinsiyet verisi TUIK,
Wiifus ve Vatandaghk Isleri Genel Miidiirliigii isim istatistiklerinden ve hitps://genderize.io/ internet adresinden
sorgulamalarla elde edilmistir. Yazar sayisi1 30 ve daha iistii olan galismalar dahil edilmemistir.

Not: Analizde MAG ve YOK veri setleri kullamlmugtir. Analize 1990-2020 yillani dahil edilmistir. Kariyerine yurt
disinda baglayip Tiirkiye'ye gelen ve geri dénmeyenler analizden ¢ikarilmigtir.



“...Universite toplumun beynidir, ve bu beyin sakat
oldugu zaman biitiin viiciida sirayet eder” ... Peyami Safa
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What is a Healthy University?

“A Healthy University adopts a HOLISTIC understanding of health; takes a

whole university approach; and aspires to create a learning environment and
organisational culture that enhances the health, wellbeing and sustainability
of its community and enables people to achieve their full potential.”

https://healthyuniversities.ac.uk/



Communication !

Missing link !

3J] 143341.591) m '
SCi e n Ce Co m m u n i Cati 0 n Eidgendssische Technische Hochschule Ziirich
Swiss Federal Institute of Technology Zurich

Peer-to-peer communication
Sicence Policy
Science Diplomacy

\

;
s
L

el

A

N

Ref: nam.edu



Ref. Dr. Anna Muro, UCAA, SPL, University of Autonoma, Spain

We need a Road Map!

I_ UCAA_DOCS: Mapa de ruta
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RISK Assessment and Management in RESEARCH

In research, risk assessment and management encompasses numerous interconnected topics
that cannot be ignored or overlooked. Subsequently, a comprehensive strategy will be
iImplemented. And thereby, risk management necessitates a division composed of subdivided
units. Eat Uni is committed to multiple interrelated targets.

1.Risks in Research Associated with Non-EU Countries
1. Refugee Research Division
2. Unit for Conflict and Crisis Management
3. Unit for Research Cooperation and Networking
4. Unit of Science Diplomacy and Advocacy

2.Risks Associated with EU Countries

1. Unit for Job  Security and Professional
Development

2. ...

3. ...



WHO CAN MAKE NANOROBOTS ?
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Let us

Save the World
with
Research

Thank you

06.27.08
‘Desep - PIXAR


http://www.david-kilgour.com/2008/NSW_Parliament_112608.pdf
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