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Marie Curie Alumni Association Annual .. Researcher Mental
. Health Observatory
Conference 2018 in Leuven

Researcher mental health
was a major topic in the
plenary sessions of MCAA's
Annual Conference in
February 2018.

© Alessia Peviani photography
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RaiSing Awareness ‘ Researcher Mental

Health Observatory

Session at EuroScience Open Forum in July 2018 on
“Raising Awareness of Researcher Mental Health”

nature

Explore our content v Journal information v Subscribe

nature > career q&a > article

SHARE
CAREER Q&A - 21 AUGUST 2018

Depression tracker

How a study on the high rate of anxiety and depression in PhD s
to erase the stigma around mental-health issues.

Virginia Gewin

00600¢0C

SCIENTISTS' LIFESTYLE

INCREASING AWARENESS OF

- RESEARCHER MENTAL HEALTH
Talking about mental health—and addressing the 14JUNE 2018 & BRIANCAHILL 98 1COMMENT

challenges that many academics face

By Elisabeth Pain | Jul. 23,2018, 3:20PM This article is part of a Special Issue highlighting sessions held at ESOF 2018
Toulouse (9-14 July 2018) and proposed by the Marie Curie Alumni Association
(MCAA) members.

One of the most well-attended sessions at this year's EuroScience Open Forum, held earlier this

month in Toulouse, France, addressed a difficult issue: mental health in academia. Just a few ﬁ Eso F 20 'I 8
years ago, the sensitivity of the topic and stigma around it may have drawn X EURDSCIENCE OPEN FORUM
a smaller crowd. But a growing number of studies highlighting the psychological distress among ) 'I' 0 U L 0 U S E
academics, in addition to testimonies on social media and other efforts, are bringing what some

have described as a mental health crisis out into the open.

diverse populations before joining the Centre for Research & Development
Monitoring (ECOOM) at Ghent University in Flanders, Belgium, in2012. Her

J
g iy Sociologist Katia Levecque had studied mental health and social inequality in
E

MARIE CURI!

Science Careers spoke with session speaker Mark Robinson, a psychologist in the Student o
Counselling Service at Trinity College in Dublin, about what academics can do in the face of this Attend this sesslon on 13 July st 17.00-
crisis. This interview was edited for brevity and clarity.

Q: What do students most commonly come to you for? Pag e 5



Max Planck PhDNet

SCIENTIFIC COMMUNITY

New case of alleged bullying
rocks the Max Planck Society

Colleagues say empathy researcher Tania Singer created an

atmosphere of fear at her lab

By Kai Kupferschmidt, in Leipzig, Germany

of the Max Planck Institute for Human Cog-
nitive and Brain Sciences here—and one of

Tania Singer wants to show that meditation
can make people more kind and caring.

tutes operate. MPG, which has an annual
budget of €1.8 billion, invests heavily in
recruiting top researchers from around the
world, then gives them an unusual amount
of freedom to run their labs. Some have
suggested that creates the circumstances in
which bullying can easily occur.

PhDnet, a network of Ph.D. students
within MPG, said it would release a state-
ment after Science went to press this week
to propose ways to protect junior MPG sci-
entists. The group will demand mandatory
and regular leadership training it
for anyone responsible for training early
career researchers, for instance, and advi-
sory committees to oversee Ph.D. theses,
instead of just one senior scientist. Haakon
Engen, a former lab member in Singer’s
group who now works at the University of
Mainz, says he didn’t have such a commit-
tee: “That’s a really difficult situation to be
in as it completely isolates you and puts
you at the mercy of your [supervisor].”

An MPG spokesperson said the soci-
ety could not answer questions about the

dals b both Str: and Vice
President Bill Hansson are on holiday this
week. But in a 7 August statement, MPG ac-
knowledged it has been trying to address the
Singer case for more than a year. And in a
14 July interview with German newspaper
Frankfurter All; ine Zeitung, Str
said the Garching affair had shown that
the society’s procedures for dealing with
complaints did not work well. “I have to
concede that, and for this reason we will
imorove it” he said.

Researcher Mental
Health Observatory
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“Max Planck directors have a scientific career behind them, but—to put it bluntly—they haven't necessarily
learned how to lead people;” Jana Lasser says. TIMOTHEUS HELL

Q&A: Doctoral students at Germany's Max Planck
Society say recent troubles highlight need for change

By Kai Kupferschmidt | Aug. 15,2018, 2:45PM

This year, two cases of alleged harassment and bullying have rocked Germany’s prestigious Max
Planck Society (MPG), headquartered in Munich. In February, the news magazine Der

Spiegel reported ions against an , and in June, Buzzfeed identified
her as ici i at the Max Planck Institute for Astrophysics in
Garching, Germany. In the other case, Science last week reported on allegations that Tania Singer,
director at the Max Planck Institute for Human Cognitive and Brain Sciences in Leipzig, Germany,
created an “atmosphere of fear” at her lab and bullied and denigrated researchers there.

Page 7
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SCIENTIFIC COMMUNITY

New case OfalL AUGUST 15, 2018

Power Abuse

rOCkS the Maxl As PhDnet we speak for the over 5000 doctoral researchers (DRs) currently associated with the Max Planck
Colleagues say empathy resei Society (MPS). Our primary goal is to advocate for the physical and mental health of DRs as well as the

4

Tania Singer wants to show that meditation
can make people more kind and caring.

tutes operate. MPG, which has an annual
budget of €1.8 billion, invests heavily in
recruiting top researchers from around the
world, then gives them an unusual amount
of freedom to run their labs. Some have
suggested that creates the circumstances in
which bullying can easily occur.

PhDnet, a network of Ph.D. students
within MPG, said it would release a state-
ment after Science went to press this week
to propose ways to protect junior MPG sci-
entists. The group will demand mandatory
and regular leadership training it

Home > News > Powerabuseand conflict resolution

Position Paper on Power Abuse and Conflict
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n, but—to put it bluntly—they haven't necessarily
HELL

armany’s Max Planck
lighlight need for change

PhDnet position paper by the |J1b a8 EEE €6, August 2018

llying have rocked Germany's prestigious Max

1 February, the news magazine Der

2d researcher, and in June, Buzzfeed identified
Max Planck Institute for Astrophysics in

week reported on allegations that Tania Singer,

atmosphere of fear at her lab  agvancement of their careers. Furthermore we see ourselves as integral part of the MPS and want to help maintain itve and Brain Sciences in Leipzg, Germany,
its scientific excellence while striving to be an employer that acts in the best interest of all its employees.

By Kai Kupferschmidt, in Leipzig, Germany

ied and denigrated researchers there.

Page 8



S ReMO

Raisin g Awareness - Researcher Mental

Health Observatory
Joint MCAA/Eurodoc Session at Vitae conference in September 2018 on

“Healthy and supportive environments for PhD candidates”

https://doi.org/10.21820/23987073.2018.2.91
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Ralsi ng Awareness - Researcher Mental

Health Observatory
Joint MCAA/Eurodoc Session at Vitae conference in September 2018 on
“Healthy and supportive environments for PhD candidates”
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M. Bjornmalm, “Researcher mental health: Change the culture”

https://doi.org/10.21820/23987073.2018.2.91 il i
https://doi.org/10.1038/d41586-018-04998-1

Nature 557, 129-131 (2018).
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RaiSing Awareness ‘ Researcher Mental

Health Observatory
Joint MCAA/Eurodoc Session at Vitae conference in September 2018 on

EUA Council for Doctoral Education

« Back

Safeguarding the mental health
of doctorql ca ndldqtes in Euro pe ‘Researcher mental health: Change the culture”
Nature 557, 129-131 (2018).

06 December 2018 | Mathias Schroijen, KU Leuven /

Rather than a problem, mental heaith is an opportunity for the scientific community to .
create healthy and empowering working conditions. Mathias Schroijen tells us how ‘ 0l1.0 rg/ 1 O . 10 38/ d 4 15 86 - O 1 8 = 049 98 = 1
Eurodoc aims to raise awareness and advocate for independent research on mental

health among early-career researchers in Europe in order to provide preventive
policies and share good practices.

https://doi.org/10.
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Joint MCAA/Eurodoc Session at Vitae conference in September 2018 on
“Healthy and supportive environments for PhD candidates”

A7 - Healthy and supportive environments for PhD
candidates: paving the way for good practices

Day Day1
Programme Erin R

Start time  15.30
Workshops

Room  Dorset
» AT - Healthy and supportive
nnnnnnnnnn its for PhD candidates: Audience  Work with Doctoral Researchers

paving the way for good practices
Presenters Ir Ma

etta Buccheri, Career Development Working Group Vice-Chair, Marie Curie Alumni

Special interest sessions

f Governing Board of EuroScience/Junior Research Group Leader, Marie

Exhibitors
Posters . Secretary, European Council of Doctoral Candidates and Junior Researchers
Conference on video Dr Mattias Bjommalm, Marie Skiodowska-Curie Individual Fellow, Imperial College London
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Referent - A mentoring initiative for MSCA early
career researchers
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A MENTORING INITIATIVE

Referent

A MENTORING INITIATIVE FOR MSCA EARLY CAREER RESEARCHERS
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and researchers of all career stages from many
research organisations throughout Europe Page 14



40 Countries involved in ReMO

_,./r/

[l Other COST Countries ’

[ Inclusiveness Target
Countries

[l Cooperating Member Country

[l Near Neighbourhood Countries

Researcmg

‘ Health Observatory
Survey Special Interest Group
has ca. 50 people working
towards carrying out the largest
ever survey on the well-being of
researchers in Europe
Policy Briefs on policies
regarding mental health in each
country and identify best
practices
Setting up Communities of
Practice to assess the
effectiveness of mental health
interventions
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ReMO 2023 Conference ‘ Researcher Mental

Health Observatory

2nd Conference of the
Researcher Mental Health Observatory

(ReMO 2023) Cfg’

Evidence-Based
Interventions for
Fostering Healthy
Academic
Workplaces

13-15 JUNE, 2023
BUDAPEST

ocosE aieMO -Fundedby

the European Union
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-~ ) ~ M COST is supported by the
(O E D 5 -\ 1 Horizon 2020 Framework
ooooooooooooooooooo " Yhene ntal Programme of the

nnnnnnnnnnnnnnnnnnnn European Union

ReMO Ambassador Programme: Researcher Mental
Becoming an ambassador for wellbeing in academia ‘ Health Observatory

Training School in Paris
22nd - 25th May, 2023
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ReMO Sustainable Working Conditions in @& e
. Health Observatory
Academia Survey
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CEDSI: ReMO Funded by .
smocou orcaron &0 the European Union

ReMO Webinar

Bullying and Harassment in Academic Settings

Susanne Morteza
Tauber Mahmoudi
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Thanks for listening!
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